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Trusted Technology People

Curo aims to ensure all of its employees and job applicants are treated

equally irrespective of gender, sexual orientation, marital status, race,

religion, colour, nationality, ethnic origin, disability or age, etc.

Curo abides by the Equality Act 2010. All employees have a duty not to discriminate against members of the
public, fellow employees, our clients or our consultants.

The objectives of our Diversity & Inclusion Policy are:

e To be an equal opportunities employer in all respects;
e Not to unlawfully discriminate; and
e To ensure employees and managers understand their rights and responsibilities.

Objectives will be achieved by applying current best practice in equal opportunities management.
Compliance with current equal opportunities legislation is therefore regarded as the absolute minimum
standard acceptable.

Our Diversity & Inclusion Officer is Lesley Bernard, Client Services Coordinator (email:
lesley.bernard@curoservices.com), who will answer any queries about this policy.
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